
 

 

EN220/IN250    CRN: 30136 

Time: MW 5-6:00pm 

Place: Moodle/Zoom Online 

Professor: Dr. Carmella Braniger 

Office Hours: by appointment [Zoom Link] 
GroupMe Sign Up 
e-mail: cbraniger@millikin.edu 

 

The Handmaid’s Tale:  
Feminism, Freedom, and Resistance  
 

Course Description 
Language has always been an essential part of resistance and using it properly to say what we really 
mean has never been more important. Rooted in American literature, Margaret Atwood’s 1985 novel The 

Handmaid’s Tale explores what happens when history repeats itself. In addition to reading Atwood’s 
novel, we will also watch the first season of Hulu’s adaptation of it. To explore the relationship between 
Atwood’s terrifyingly prescient novel and American history, we will look at early American literature that 
might have influenced Atwood’s approach to the novel, such as The Scarlet Letter. We will also read 
Henry David Thoreau‘s essay “Civil Disobedience” and apply his ideas to the various ways in which the 
women in the novel and the TV show demonstrate resistance in their plights for freedom.  

 

Learning Goals 
1. Students will have advanced understanding of a variety of literary genres. 

 2. Students will have an advanced understanding of literatures’ historical, intellectual, and cultural contexts.  
3. Students will apply literary criticism and theory in the interpretation of texts.  
4. Students will write a near-professional, original work of literary research and scholarship.  
 

IN250. United States Cultural Studies Course Description  
Course sections study the diversity of cultures, institutions, and groups in the United States. Inter-disciplinary 

and historical perspectives inform contemporary understanding of diversity issues. “Culture” refers to learned 

systems of meanings, and their representations, that people use to interact with the world around them, 

including language, values, beliefs, norms, traditions, customs, history, art, and artifacts. Pre-requisites: 

sophomore standing. 

 

IN250. United States Cultural Studies Goals 

The learning outcome goals for students taking a course that fulfills the United States Structural 

Studies requirement are that students will: 

 
1. analyze diverse cultures in the United States through use of discipline-appropriate sources; 

2. reflect on ethical and social justice issues characteristic of a diverse democratic society; and 

3. engage in activities essential to responsible democratic citizenship in the United States.  

 

Required Texts & Materials 
The Handmaid’s Tale, 1996 ISBN: 978-0-385-49081-8; The Testaments, 2019 ISBN: 978-0-385-54378-1; Religion in 

The Handmaid’s Tale, ISBN-13:978-1506456300, The Handmaid’s Tale series, which requires a subscription to 

Hulu.  

 

https://us02web.zoom.us/j/89248044246
https://us02web.zoom.us/j/4684927331
https://groupme.com/join_group/65159600/tex2UGzv
mailto:cbraniger@millikin.edu


 

 

Course Communication and Coursework Completion 
You should use your Millikin University email account to contact me:  cbraniger@millikin.edu. You are expected 

to check both your official email address, GroupMe, and Moodle on a frequent and consistent basis in order to 

stay current with course communications. Students have the responsibility to recognize that certain 

communications may be time-critical. 

 

Engagement 
Ethical engagement and participation requires that everyone in the classroom practice respect, 

compassion, curiosity, and generosity as central motivations for learning. You are required to 
log/document 40 engagement hours by the end of the semester.  

● Document at least 20 hours of weekly Synchronous Mini-Zooms  
● Document at least 10 hours of asynchronous direct engagement with readings, including making 

weekly Moodle posts. 
● Document at least 10 hours of asynchronous direct engagement with writing projects. 

 

Synchronous Mini-Zooms: Participation Required Each Week 
From 5-5:00pm on Mondays and Wednesdays every week, we will hold 50-minute synchronous mini-
zooms in which to discuss course readings, theories, and themes and to provide a place to answer your 
questions about the course materials. Mondays, you will work with your semester-long assigned reading 
group. Wednesdays, we will leave it up to Zoom to randomly place you in a group. During week one, I 
will focus on introducing course ideas and the novels. During week two, we will start more open 
discussions of the assigned readings. You should attend one session a week. The only way to make-up 
a missed week is to complete an additional Moodle Social Forum post, requiring you to post twice during 
the week in which you miss class. All sessions will be available to view on Moodle 24-hours after.  

 
Asynchronous Moodle Social Forum: Participation Required Each Week 
You will be assigned a reading group for in-class mini-zoom discussions. You will maintain these groups 
for your Moodle Social Forum participation. For each week, you are expected to have read the assigned 

material thoroughly and carefully. You should compose one 350-word Moodle post each week analyzing the 

assigned readings. In addition, you should also respond to three different peer’s posts each week. When you 

post your scholarly article presentation, you will post discussions questions to which all students should 

make at least one response. I am not expecting carefully proofread work or citations. Rather, I am looking for 

more casual, on-the-spot reactions.  

 

Close Reading & Research Project  
Close reading is using a specific set of reading tactics and strategies to create thoughtful, critical analysis of a 

text. A close reading focuses on significant details or patterns in order to develop a deep, precise understanding 

of the text’s form, craft, and/or meanings. Close reading should leave you considering thought-provoking 

messages that go beyond the text to include other texts, events, and ideas.  

 

You will perform a close reading (3 pages) for the purpose of identifying and analyzing one or more social 

structures within the United States treated by the novel The Handmaid’s Tale. What observations does Atwood 

and/or her characters make about American culture? You will then expand that close reading into a short 

argumentative research essay (5 pages). In successfully completing this assignment, you will: 

 

 

 

• Explain and substantiate a short written analysis of The Handmaid’s Tale for the purpose of identifying 

and analyzing one or more social structures within the United States.  

• Use analysis skills to develop and support your literary interpretation of the novel The Handmaid’s Tale. 



 

 

• Research your analysis and interpretation of the novel The Handmaid’s Tale. 

• Use multiple sources to support your literary interpretation in a way that is relevant and logical.  

 

Scholarly Presentation  
You will write a 3-page summary and analysis of a selected scholarly article about The Handmaid’s Tale (see 

Moodle for selection choices). You will turn your analysis into a powerpoint/slides/ prezi/video to post for other 

peers. The presentation should focus on the formal, thematic, and/or ideological structure and/or significance of 

the scholarly source. While the slide presentation should involve analysis of an article, you do not have to agree 

with the interpretations presented, nor do you have to offer “the final word” on the topic or issue. In fact, 

engaging multiple, sometimes conflicting, readings prevents us from reducing a work to a single meaning or 

theme. Use visual aids (PowerPoint, film clip, images, transparencies, handouts) to structure your remarks and 

underscore key points. Conclude your presentation with two or three questions for Moodle class discussion. Start 

a discussion on Moodle utilizing your prepared questions, along with any others which have occurred to you 

during the presentation. Be sure to prepare an information sheet. 

 

Creative Adaptation & Interpretation  
You will choose one of our novels and perform a creative adaptation or multi-modal interpretation of the concept 

being presented by the characters in the chapter(s). For example, you might want to write new Historical Notes 

for The Handmaid’s Tale or even Testaments. Or you might want to invent a new character (or reinvent one from 

the book or Hulu series) and write their testament. You might consider how the Testaments might be adapted 

into a film or TV series by scripting scenes from either novel. Your project should be accompanied by a 2-3 page 

discussion of the concept at stake and your particular interpretation or adaptation of it. We will develop more 

detailed guidelines together. 

 

Ethical Reasoning Learning Reflection 
Personal reflection on your learning experiences (e.g., reading, discussion, listening to lectures, and engaging in 

learning activities) is an important way to transform your experiences into actual, long-term learning.  Reflection 

is a process of learning to think in ways that are more complex.  

 
You will review and evaluate your learning by reflecting on what Attwood has taught you about your 

responsibilities (focus on 2-3 different responsibilities) as a democratic citizen in the United States. Use ethical 

reasoning to make a judgment about some aspect of the structure of the United States. What does Attwood 

think we should do about the issue? What do you think should be done? Make a normative claim about the 

problem or issue you identified. What should be done to address the problem? What can we do to make it better 

or “fix” it? Cite her novels, when appropriate, as support. The reflection should be 3-4 pages. The learning 

reflection will be due during finals. 

 

Grades  
Your evaluation will be based on a 100 point scale.     

Class Engagement & Participation (Zoom +Moodle Posts)  20% 

Close Reading & Research Project       20% 

Scholarly Presentation         20%  

Creative Interpretation/Adaptation       20% 

Ethical Reasoning Learning Reflection     20% 
 

Grading Standards  
Below you will find the program’s and my own standards for grading. 

 



 

 

Adequate work will earn a grade of “C.”  “C” work tends to have the following characteristics: it fulfills 

the major requirements of a particular assignment; it maintains a clear focus throughout; it develops 

that focus with examples and supporting evidence; both the entire work and the paragraphs within are 

clearly organized, unified and coherent; it contains clear sentences with sound structure and word 

choice, and few grammatical errors. 

 

“C” work is generally competent but predictable, lacking particular insight, imagination or originality.  

Similarly, the style is undistinguished; sentences tend to be simple, with little variety or complexity. 

 

Writing that fulfills the requirements of “C” work, but is noticeably better in one or more areas may 

receive a grade of “B.” “B” work tends to have the following characteristics:  it attempts to make a point 

of some originality or insight; it uses careful, logical reasoning throughout; it contains fresh, effective 

examples and supporting evidence; it uses language effectively; word choice is accurate and precise, 

and sentence structure and type are varied; it contains few, if any, grammatical errors; style is 

distinguished; tone is appropriate. 

 

Outstanding work will earn a grade of “A.” It represents work of the highest quality in response to the 

assignment, bringing to the relationship explored not merely an acceptable level of knowledge, but true 

originality of thought and insight, as well. It is marked by excellence in all respects: conceptual, 

rhetorical and grammatical.  It is not a reward for hard work. 

 

Work that fails to fulfill one or more of the requirements of a “C” essay, but is marginally acceptable, 

will earn a grade of “D.”  It generally has several serious flaws, which may include one or more of the 

following: it deviates from its stated or implied focus; it develops the topic inadequately, using illogical 

or insufficient examples and supporting evidence; the work as a whole and/or the individual paragraphs 

lack unity, organization, and coherence; it contains grammatical errors that cause interference with the 

understanding of the prose; it fails to illustrate an understanding of intended audience expectations.  

 

Work that is unacceptable will receive a grade of “F.”  “F” work generally exhibits one or more of the 

following characteristics: it fails to fulfill the assignment; it lacks a clear focus; it lacks support, often 

relying on simple assertions rather than legitimate examples and supporting evidence; it displays little 

organization, unity or coherence, either in the work as a whole or on the paragraph level; it displays 

little control of standard English, containing numerous and/or serious grammatical errors.  

 

CLASS CONDUCT: The college classroom is a place for adult men and women to come 
together with the common purpose of improving their intellectual and academic skills. Faculty 
members have the responsibility and the authority to maintain a productive educational 
environment in the classroom. It is the responsibility of the student to practice conduct 
conducive to learning by being prepared, prompt, attentive, and courteous in the classroom, 
and by accepting policies set forth by the instructor to maintain an academic decorum.  
 
Acceptable classroom behavior encourages critical inquiry and thought, and promotes a shared 
community of learners. Focused attention on the tasks at hand and respect for fellow peers is 
expected. During classroom discussions and presentations, students need to listen carefully to 
the thoughts of others and be prepared to add relevant insight and responses. All students 
deserve a classroom environment that is free of interruptions or distractions that impede 
learning. Disruptions include: constant idle chit-chat, idleness, texting or cell phones ringing, 



 

 

irrelevant use of computers, routine late arrival or early departure, inappropriate interruptions, 
use of threatening language and personal insults toward the professor or other students. This 
behavior is inappropriate. 
 
All electronic devices should be turned off (or put on “silent” mode) and put away for the 
duration of each class meeting. Anyone causing a disruption or using media irresponsibly in 
class will be asked to leave. If you are asked more than once to put away your cell phone, you 
will be dismissed from class and counted absent for the day.  



 

 

 
Millikin University Syllabus Student Guidelines 

for All Courses 
 

TECHNICAL, CLASSROOM, AND COLLEGE POLICY INFORMATION 

Distance Delivery Component--Millikin University is committed to providing support for students using technology resources in pursuit of 

academic success.  The Department of Information Technology resides in Shilling Hall and offers walk-in support. Please visit 

<http://millikin.libguides.com/ed-tech> for link, resources, and additional information that aid in the use of technology in distance/hybrid 

delivery and technology policies. 

 

University Commitment to Student Success--Millikin University is committed to the success of all students. As such, the University 

provides a variety of services devoted to academic support of both undergraduate and graduate students, although some service provision 

may vary by degree level. The Center for Academic and Professional Performance serves as the hub for these services. Services include, but 

are not limited to, the following:

• Tutoring 

• Supplemental Instruction 

• Study Skill Assistance 

• One on One Advising  
• Major Change Assistance 

• Development of Personalized Academic Growth and 
Success Plans 

• Support of Exploratory Studies majors 

• Support for students on Academic Probation or 
Progress Warning  

• Accommodations for Students with special learning 
needs 

• Online Resource Library

In addition to the Center for Academic and Professional Performance, the University Writing and Math Centers offer students 

intensive support in these subject areas. 

 

Academic Integrity Standards--The intellectual and moral integrity of an academic community depends upon an 

uncompromising commitment to honesty which guides the actions of all its members. Any disregard for this threatens the 

unrestricted and honest exchange of knowledge. The Faculty has the right and the responsibility to hold students to high ethical 

standards in conduct and in works performed, as befits a scholar at the university. Violations of academic integrity include, but 

are not limited to:  

● Cheating 

● Collusion 

● Electronic Dishonesty 

● Grade Falsification 

● Plagiarism

 

Faculty members have the responsibility to investigate all suspected breaches of academic integrity that arise in their courses and 

shall have the authority to decide whether the student(s) has violated the Academic Integrity Policy. If it is determined that the 

violation occurred, the faculty member will decide the consequences, taking into account the severity and circumstances 

surrounding the violation, and will inform the student in writing, forwarding a copy of the letter to the Registrar and to the Dean 

of Student Development. Consequences to an academic integrity violation include, but are not limited to: 

● A letter in the student’s academic file 

● Failure on assignment(s) 

● Failure in the course 

● Issuance of an XF for the course 

● Conduct hearing with Student Development

 

If a student received an XF, this remains as a permanent grade and cannot be removed from the official transcript. Some 

programs and majors have more explicit ethical standards, which supersede this Policy, and violation of which may result in 

dismissal from some programs or majors within the University. The complete policy may be found at 

<https://www.millikin.edu/student-development/student-handbook>. 

 

Disruptive Behavior Policy--Students who exhibit behaviors that are considered to obstruct or disrupt the course goals or 

learning environment are subject to student conduct action per the University Standards of Conduct.  Behaviors that are 

considered disruptive include, but are not limited to: tardiness, sleeping, inappropriate use of mobile or electronic devices, use of 

language that is offensive or discriminatory, excessive interruption, and/or repeated violation of faculty or classroom expectations 

which are stated in the course syllabus.  Students who exhibit such behavior may be dismissed from the class and referred to 

Student Development. 

 

Dropping a Course and the University Withdrawal Policy--There is an add/drop deadline for each academic term. During the 

allowed period, students may elect to add or drop courses by completing the proper form and requesting signature from the 

instructor or department chair as required. (Forms are available in Registrar’s Office). Faculty members reserve the right to 

permit dropping or adding courses after the set deadline. Courses dropped during the appropriate period result in a W on the 

student transcript. Courses dropped after this period will result in the earned grade at the time of drop.  

 

 

Students who leave the University during or at the end of the semester must report to the Registrar’s Office to complete the 

necessary procedures and forms. Students who withdraw from the University may be eligible to receive a refund of charges 

assessed by the University in accordance with the refund schedules (undergraduate traditional, accelerated, or graduate) posted in 

the Academic Bulletin.  Students may also be involuntarily withdrawn if they engage or threaten to engage in behavior which 

http://millikin.libguides.com/ed-tech
https://www.millikin.edu/student-development/student-handbook


 

 

poses a danger of causing physical harm to self or others. The Involuntary Withdrawal Policy may be found in the Student 

Handbook. 

 

Course Evaluations--Millikin University utilizes online course evaluations which are available beginning in the last week of 

each course term. Students may log into their MyMillikin portal to complete course evaluations. Evaluations are considered an 

important part of the teaching and students should feel comfortable giving thoughtful, honest feedback.  

 

Coronavirus Guidelines and Attendance Policy 
Students or faculty that are ill should NOT attend or hold face-to-face classes or meetings. If you experience any combination of 

the following symptoms, you should contact your primary care provider or the DMH Health Clinic at 217-424-6360. 

● Fever or chills 

● Cough 

● Shortness of breath or difficulty 

breathing 

● Fatigue 

● Muscle or body aches 

● Headache 

● New loss of taste or smell 

● Sore throat 

● Congestion or runny nose 

● Nausea or vomiting 

● Diarrhea

People with COVID-19 have had a wide range of symptoms reported, ranging from mild symptoms to severe illness. Symptoms 

may appear 2-14 days after exposure to the virus. People with these symptoms may have COVID-19. You should explain your 

symptoms to your primary care provider or the DMH Health Clinic so they can determine whether you should be tested for 

COVID-19, and how long you should self-quarantine. You are not required to show documentation that you have seen a 

healthcare professional. Faculty who hold face-to-face class who are symptomatically ill or under quarantine should be reported 

to their academic chair or dean. 

You will not be penalized for missing a face-to-face class due to symptomatic illness or under quarantine but are still required to 

complete assigned work. You may be assigned additional work to engage in course material missed during class. You should take 

note of the Academic Dishonesty policy in this syllabus as it relates to lying to or misleading faculty as it relates to course 

engagement and attendance. 

For Students Who Need to Attend Remotely--If you have an underlying health condition or have increased risk factors, you 

may choose to engage in this class remotely without meeting face-to-face. Alternative activities will be required to measure your 

engagement in the course. To elect this option, contact the instructor for more details. 

 

Academic Dishonesty - Addendum to Existing Policy 
Given the aforementioned leniency regarding attendance policies, the instructor is placing inherent trust in you to report missed 

class meetings accurately and truthfully. Misrepresenting your symptoms or quarantine status will be treated as an act of 

academic dishonesty as outlined in the university bulletin. You are not allowed to share or reproduce any electronic content from 

this course. Doing so will result in a failing grade or an XF for egregious incidents. For example, sharing clips of video or audio 

to social media (even if it is very funny!) is prohibited and will result in an F for the course. 

CREATING AN EQUITABLE AND INCLUSIVE LEARNING ENVIRONMENT--Dignity and respect for 

individuals, and dedication to a diverse and inclusive community are among the core values that shape the work we 

do at Millikin University including our work together in this class. All employees of the university strive to assure 

that we live by these core values and abide by the requirements of the law to protect people against discrimination or 

mistreatment. This requires active attention and involvement from every member of the Millikin community, and 

that all members of the community, especially students, are empowered and comfortable sharing information and 

reporting concerns. Faculty members work with students as teachers, mentors, and advisors, but there are also times 

when faculty members are required to report information that may be shared with them, especially if it involves 

gender-based violence and sexual misconduct or information about a crime that may have occurred on the Millikin 

campus. It is very important for you to know about the University policies and reporting mechanisms available to 

you help assure that Millikin is the best university community it can be. The following paragraphs detail specific 

information about university commitments and ways in which you can report problems of this type.  

Title IX, Sexual Misconduct, and Gender-Based Violence--Millikin University is committed to creating a campus 

culture of respect that is free from discrimination, sex discrimination and sexual misconduct of all forms. Sexual 

misconduct is unlawful and will not be tolerated. Title IX makes it clear that violence and harassment based on sex 

and gender are subject to the same rights and support as other protected categories. Gender-based violence is defined 

by any action (sexual or not) that is motivated by the gender-identity of the victim. Gender-related violence  



 

 

includes domestic violence, dating violence, and stalking. The sexual misconduct guidelines in the student handbook 

govern these offenses as well. If you or someone you know is a victim of sexual misconduct or gender-based 

violence, or you know of an alleged incident, you can speak to someone CONFIDENTIALLY by contacting 

Growing Strong Sexual Assault Center 217-428-0770, and can file a report directly to any one of the following:  

● Diane Lane, Director of Human Resources/Title IX Coordinator @ dlane@millikin.edu ; 217-362-6416;  
● Raphaella Prange, Vice President for Student Affairs/Deputy Title IX Coordinator for Students @ 

rpalmer@millikin.edu ; 217-424-6395;  
● Electronic reports can be submitted confidentially to TitleIX@millikin.edu. Electronic reports will be 

responded to within 12 hours.  
● Campus Conduct Hotline, an anonymous reporting line, 866- 943-5787 or the online system: 

http://www.intouchwebsite.com/CCH1959  

It is important to remember that all Millikin University employees are designated as mandatory reporters under Title 

IX. This means that if you share information related to an incidence of sexual misconduct or gender-based violence, 

any faculty member will be required to report that information to our Title IX coordinators. The University’s initial 

concern is for the survivor’s physical well-being. Students who have been victims of sexual misconduct or gender-

related violence are strongly encouraged to seek medical treatment immediately at the emergency room at Decatur 

Memorial Hospital or St. Mary’s Hospital. Students may also seek support through our Student Mental and 

Behavioral Health Services staff at 217-424-6360. For more information and resources go to: 

https://millikin.edu/campus-life/student-resources/policies- standards/sexual-misconduct  

Disabilities Accommodations Policy--Please address any special needs or special accommodations with your 

instructor at the beginning of the semester or as soon as you become aware of your needs. If you are seeking 

classroom accommodations under the Americans with Disabilities Act, you should submit your documentation to 

the Center for Academic and Professional Performance, located in University Commons 312.  

Gender Expression and Identity--At Millikin you have the right to define your own identity. You have the right to 

be called by the name you wish, and for your name to be pronounced correctly. You have the right to ask to be 

referred to by the pronoun that makes sense to you. You have the right to adjust those things at any point in your 

education. Students whose preferred names do not match their state issued identification may have their preferred 

name placed on their Millikin student identification card, their student email account, and diploma. Students must 

make these requests by contacting the Dean of Students Office at 217-424-6395. If you find that there are aspects of 

course instruction, subject matter, or classroom environment that result in barriers to your inclusion, please contact 

your instructor privately without fear of reprisal.  

Bias Incidents or Discriminatory Practices--Millikin University respects and values diversity. At Millikin, 

diversity is understood in broad terms, including race, ethnicity, socio-economic status, gender, disability, national 

origin, religion, sexual orientation, and age. Through ongoing efforts to recruit diverse students, staff, faculty, and 

administrators and by creating an environment that values diversity, Millikin seeks to provide an engaged learning 

community in which diversity enhances the total educational experience. Any student that feels belittled, 

disrespected, threatened, or unsafe because of their identity or background needs to report such incidents. Millikin’s 

response will include engagement in educational dialogue and constructive action to address bias incidents. 

Confidential reporting options include utilizing the Campus Conduct Hotline via toll- free phone (866) 943-5787 or 

the online system: http://www.intouchwebsite.com/CCH1959. In addition, for faculty/staff related complaints, 

students may file a grievance with Human Resources, 217-362-6416. For student related complaints, students may 

also contact the Vice President for Student Affairs, 217-424-6395.  

Student Well-Being--As a student, you may experience a range of issues that can negatively impact your learning, 

such as anxiety, depression, interpersonal or sexual violence, difficulty eating or sleeping, loss/grief, and/or 

alcohol/drug problems. These mental health concerns or stressful events may lead to diminished academic 

performance and affect your ability to participate in day-to-day activities. In order to support you during such 

challenging times, Millikin provides free and confidential counseling and resources to all enrolled students through 

Student Mental and Behavioral Health Services located in the Millikin/DMH Clinic, 217-424-6360.  
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