
 
 

LEGAL AND REGULATORY ISSUES 
BUSA-5213 

Online Course 
 
 

Instructor: Dr. Clark Jolley clark.jolley@oc.edu 
405.642.8686 - mobile 

I. OC Mission Statement  
Oklahoma Christian University is a higher learning community that transforms lives for Christian 
faith, scholarship, and service. 

 
II. Christian Worldview & Teaching Philosophy 

While this course deals with the secular applications of the law in today’s business world, the 
Professor teaches this course through the lens of Micah 6:8: 

“O people, the Lord has already told you what is good, and this is what He requires: to do what is 
right, to love mercy and to walk humbly with your God.” 

Additionally, we are commanded by God through scripture to obey the law.  In Romans, the apostle 
Paul tells us: 

“Obey the government, for God is the one who put it there. All governments have been placed in 
power by God. So those who refuse to obey the laws of the land are refusing to obey God, and 
punishment will follow. For the authorities do not frighten people who are doing right, but they 
frighten those who do wrong. So do what they say, and you will get along well. The authorities are 
sent by God to help you. But if you are doing something wrong, of course you should be afraid, for 
you will be punished. The authorities are established by God for that very purpose, to punish those 
who do wrong. So you must obey the government for two reasons: to keep from being punished and 
to keep a clear conscience.” 
 

III. Course Description 
• The course studies the legal environment within which a business must operate. Emphasis is on 

understanding legal issues and laws affecting business operations and decision-making. 
  

IV. Course Objectives  
• By the end of this course, students will be prepared for success in leading an organization while 

knowing risks and responsibilities to others within the legal framework of business law.  
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V. Course Requirements & Grading Standards: 
• The course requirements are: 

o Chapter Assignments on Cengage (10% of grade) 
o Seven Weekly Quizzes (70% of grade) 
o One Writing Assignment (20% of grade) 

• The standard grading scale is adopted: 
o A = 900-1000 points 
o B = 800-899 points 
o C = 700-799 points 
o F = 0-699 points 

• Grades are available at bb.oc.edu during the course and at my.oc.edu at completion. 
• All assignments but the writing assignment are graded online and provide instantaneous results. 

 
VI. Materials Needed 

The materials required for this class—and any other classes using Cengage products—are 
included in the price of your tuition. Contact the bookstore for your Cengage Unlimited 
subscription code.  

• Cengage Unlimited: once you have the correct code from the bookstore, you will need to add 
the item(s) below to your dashboard: 

• Title:  Business Law: Text and Cases, 15th Edition 
• Author:  Kenneth W. Clarkson, Roger LeRoy Miller 
• ISBN:  0-357-12963-6 
• Course Key: Found on BlackBoard under Announcements 

 
VII. Course Schedule:  

First Week: Foundations of Law and Rights of Persons - UNITS 1 & 2 
Reading assignment:  Chapters 1-7 (7 chapters) 
Cengage Assignments:  Case Problem Analysis 1.1  
    Case Problem Analysis 2.1  
    Case Problem Analysis 3.1  
    Case Problem Analysis 4.1  
    Case Problem Analysis 5.1  
    Case Problem Analysis 6.1  
    Case Problem Analysis 7.1  
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week One Quiz – multiple opportunities 
 
Second Week: Contracts - UNIT 3 
Reading assignment:  Chapters 11-19 (9 chapters) 
Cengage Assignments:  Case Problem Analysis 11.1  
    Case Problem Analysis 12.1  
    Case Problem Analysis 13.1  
    Case Problem Analysis 14.1  
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    Case Problem Analysis 15.1  
    Case Problem Analysis 16.1  
    Case Problem Analysis 17.1  

Case Problem Analysis 18.1  
    Case Problem Analysis 19.1  
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Two Quiz  
 
 
Third Week: Sales & Lease Contracts/Negotiable instruments- UNITS 4 & 5 
Reading assignment:  Chapters 20-23,25-28 (8 chapters) 
Cengage Assignments:  Case Problem Analysis 20.1  
    Case Problem Analysis 21.1  
    Case Problem Analysis 22.1  
    Case Problem Analysis 23.1  
    Case Problem Analysis 25.1  
    Case Problem Analysis 26.1  
    Case Problem Analysis 27.1  

Case Problem Analysis 28.1  
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Three Quiz  
 
Fourth Week: Bankruptcy Law and Employment Law - UNITS 6 & 7 
Reading assignment:  Chapters 29-35 (7 Chapters) 
Cengage Assignments:  Case Problem Analysis 29.1  
    Case Problem Analysis 30.1  
    Business Case: Secured Transactions  
    Case Problem Analysis 31.1 
    Case Problem Analysis 32.1 
    Case Problem Analysis 33.1 
    Business Case: Agency 
    Case Problem Analysis 34.1 
    Case Problem Analysis 35.1 

Business Case: Employment Law 
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Four Quiz  
 
Fifth Week: Business Organizations- UNIT 8 
Reading assignment:  Chapters 36-42 (7 Chapters) 
Cengage Assignments:  Case Problem Analysis 36.1  
    Case Problem Analysis 37.1  
    Business Case: Business Organizations  
    Case Problem Analysis 38.1 
    Case Problem Analysis 39.1 
    Case Problem Analysis 40.1 
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    Business Case: Corporate Debt and Financing 
    Case Problem Analysis 41.1 
    Case Problem Analysis 42.1 

Business Case: Securities 
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Five Quiz  
 
Sixth Week: Administrative Law and Government Regulation - UNIT 9 
Reading assignment:  Chapters 43-47 
Cengage Assignments:  Case Problem Analysis 43.1  
    Case Problem Analysis 44.1  
    Business Case: Consumer Protection  
    Case Problem Analysis 45.1 
    Case Problem Analysis 46.1 
    Case Problem Analysis 47.1 
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Six Quiz  
 
Seventh Week: Real and Personal Property, Privacy, Insurance - UNIT 10 
Reading assignment:  Chapters 48-49,8-9,50 
Cengage Assignments:  Case Problem Analysis 48.1  
    Case Problem Analysis 49.1  
    Case Problem Analysis 8.1 
    Case Problem Analysis 9.1 
    Case Problem Analysis 47.1 
Cengage (Optional):  Whiteboard Videos 
    Chapter Flashcards 
Blackboard Assessments: Week Seven Quiz (proctored) 
 

VIII. Writing Assignment 
The writing assignment is due at the beginning of class the sixth week of class in a PDF format, emailed 
to the professor.  The writing should be free from grammatical and spelling errors, not be philosophical 
in nature but legal in reasoning and be readable for the layperson to understand.  These aren’t legal 
briefs; they are inter-office communications to non-lawyers.  Write them accordingly.  Compose a memo 
on the following scenario to the CEO of your fictional company. 
 
 You are the Vice President for Sales at FinePrint Promotions.  One of the clients you have 
inherited is “Inuit Eddie’s,” a bar and restaurant that has made for itself a nationally recognized 
iconographic t-shirt and cup logo that features a cartoon of an American Inuit and a husky dog. You have 
secured a contract for their annual Halloween print job.  Their Halloween logo graphic has been 
provided to you on a thumb drive. You give the thumb drive to your company’s graphics and design 
manager, who reports directly to you.  
 
 Your company’s graphics and design manager reviews the provided graphic and realizes it will 
need additional work for it to work with your company’s screen printer.  However, she takes great 
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offense to the graphic representation of the American Inuit and lodges a complaint against Human 
Resources that you are discriminating against that class of persons. Additionally, she reports the graphic 
to the Americans Civil Liberties Union, the Rachel Maddow Show, and the Equal Employment 
Opportunity Commission (EEOC). The ALCU does a press release criticizing both Inuit Eddie’s and 
FinePrint for being insensitive and demands FinePrint refuse to print the job and fire Inuit Eddie as a 
client. Rachel Maddow brings the graphic and design manager on her show and your company’s phones 
are jammed and email boxes are full of messages from people upset and threatening to never use your 
company or any of your other clients products until you fire Inuit Eddie.  The EEOC sends a form letter to 
your company saying a charge of discrimination had been filed but it was taking no action. 
 
 Inuit Eddie calls you and is livid at the treatment it has gotten in the press and fires your 
company because of the humiliation it has suffered. The loss of Inuit Eddie is going to cost FinePrint 
approximately $400,000 in sales a year. 
 
 The President and CEO of the Company wants you, as a successful recent graduate of an 
outstanding business law course, to advise her on the following: 
 

She wants to fire the graphics and design manager. Can the graphic and design manager bring a 
wrongful termination against the company? If so, what are the strengths and weaknesses for 
her case and the company’s case. 
 
Can FinePrint bring a lawsuit against the graphic and design manager for the loss of business 
from Inuit Eddie’s? If so, what are the strengths and weaknesses of the company’s case and the 
manager’s case? 
 

IX. Sources of Help 

Information Technology Support Central 
405.425.5555 
support.oc.edu/home 

Blackboard Help Link in Blackboard (usually on left side) 

 
X. Course Policies:  

• Project planning, time management, and contingency planning are essential in all professional 
activity, not just academic coursework. Thus, it is expected that assignments will be submitted 
by their respective due date. To encourage personal commitment to learning and to maintain 
focus on the achievement of the student learning outcomes, late work is accepted with 
consequences.  The following consequences will be in effect for assignments submitted late: 

o One to five days late = up to 50% off points earned.  
o More than five days late results in zero points earned. 
o Assignments are not accepted after the last day of the course. 

 
• Americans with Disabilities Act 

If you have a diagnosed disability and need special accommodations, please notify Ms. Katy 
Roybal (405-425-1876) before or immediately after your first scheduled class meeting. After 
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your disability has been verified, your instructor will work with you, with Ms. Roybal, and with 
the Office of the Vice President of Academic Affairs to provide reasonable accommodations to 
ensure that you have a fair opportunity to perform in this course. 
 

• Anti-Harassment and Discrimination Policy (Title IX) 
Oklahoma Christian University is a Christian community that has committed itself, 
unequivocally, to ensuring a working and learning environment in which the dignity of every 
individual is respected and a campus environment that is free of unlawful harassment, which 
includes sexual assault or misconduct. OC’s Anti-Harassment and Discrimination Policy (see the 
OC Student Handbook) is compliant with Title IX, which states, “No person in the United States 
shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any education program or activity receiving Federal financial 
assistance.” Discriminatory and sexual harassment is unchristian and uncivil behavior. It is a 
breach of community, which expresses disrespect, exploits and undermines relationships based 
on trusts, and interferes with learning and productive work. 
 
Students are encouraged to immediately seek available assistance and report incidents of 
harassment to either the Title IX Coordinator or one of the Title IX Deputy Coordinators listed 
below: 

Title IX Coordinator Ms. Tamie Willis 405.425.5320 tamie.willis@oc.edu 

Title IX Deputy Coordinator – 
Student Services 

Ms. Summer Lashley 405.425.5908 summer.lashley@oc.edu 

Title IX Deputy Coordinator – 
Housing 

Mr. John Ortiz 405.425.5932 john.ortiz@oc.edu 

Title IX Deputy Coordinator – 
Athletics 

Ms. Stephanie Findley 405.425.5355 stephanie.findley@oc.edu 

Students have access to confidential services through the Counseling Center and the Mercy Clinic. 

OC Counseling Center 405.425.5250  

Mercy Clinic 405.425.6100 2810 E. Memorial Rd., Suite 140 

 
• Oklahoma Christian University Policy on Academic Honesty 

o Cheating 
Cheating on an examination, assignment, roll sheet or other course related work or 
activities undermines the ethics of the academy and the specific Christian purposes of 
Oklahoma Christian University. Accordingly, students who cheat on examinations, 
assignments or other course related work or activities will face serious consequences, as 
outlined in this policy. 
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o Plagiarism 
One particular form of cheating is plagiarism. Plagiarism is the transmission of another’s 
ideas, words, or materials as one’s own and/or the failure to credit accurately the ideas, 
words, or materials of another. Plagiarism also includes passing off another’s work (a 
friend, a parent, a website) as one’s own. Plagiarism undermines the ethics of the 
academy and the specific Christian purposes of Oklahoma Christian University. 
Accordingly, students who engage in plagiarism in assignments submitted will face 
serious consequences, as outlined in this policy. 

o Penalties for Academic Dishonesty 
1. On the first offense, the student will receive zero (0) credit for the examination or 

assignment. For forms of cheating or dishonesty other than on examinations or 
assignments, the Professor shall have the discretion to impose an appropriate 
penalty. Professors must send documentation of the first offense to the appropriate 
chair, the dean of the appropriate college, the VPAA, and the Dean of Students. 

2. On the second offense in the same course, the student will receive an F in the 
course. Professors must send documentation of the second offense to the 
appropriate chair, the dean of the appropriate college, the VPAA, and the Dean of 
Students. 

3. At either the first offense or second offense, the student may appeal using the 
process described in both the OC Student Handbook and the OC Academic Policy 
Manual covering Grade Appeals. 

4. If the student commits offenses in two or more courses, the Academic Appeals 
Committee, described in the OC Student Handbook and in the OC Academic Policy 
Manual, may assign penalties for academic dishonesty in addition to the penalties 
assigned by the professors in the courses. The Academic Appeals Committee may 
impose penalties up to and including suspension from the University in instances 
where a student has engaged in cheating or plagiarism in two or more courses. The 
Academic Appeals Committee will inform the VPAA and the Dean of Students in 
writing of any penalties imposed by it and will report annually on its activities to the 
University’s Academic Affairs Committee. 

5. Professors should maintain the highest standards of academic honesty both in and 
out of the classroom. Professors must report and apply the rules regarding 
cheating/plagiarism to the appropriate channels. The student should be referred to 
the Oklahoma Christian University Covenant for principles which should guide 
conduct in these matters. 


