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COURSE NUMBER:  NURS 109 

 

COURSE TITLE:  Sociology of Wellness and Healthcare 

 

CREDITS:   Semester hours:  4 

 

PREREQUISITES:  None  

 

CLASS MEETING TIME:  Online format 

 

FACULTY:   Juanita Takeno DNP, EdD, MSN 

    (801) 557-8043 (cell) 

    Office HWAC 329  

jtakeno@westminstercollege.edu 

(801) 832-2165 (office) 

     

OFFICE HOURS:   TBA or Skype on request  

 

TEXTS REQUIRED: 

 

• Weitz, R. (2015). The Sociology of Health, Illness, and Health Care, a Critical 

Approach. Boston, MA: Cengage Learning 

• Publication Manual of the American Psychological Association (2010) (6th ed.).  

American Psychological Association: Washington, DC 

• Supplemental Resources: Additional required readings and database research are listed 

are under weekly assignments.  

   

COURSE DESCRIPTION: 

 

Students are challenged to think critically about the sociology of health and healthcare.  

Questions students will analyze are: 1) how social forces affects health, illness and healthcare; 2) 

how society views the meaning and experience of illness with an emphasis on mental illness; 3) 

the social distribution of healthcare in the United States; 4) the social meaning of health care 

systems and technologies; 5) and, the sociology of differing healthcare practitioners and 

practices. Additionally, students will explore how sociology can affect healthcare around the 

world. Finally, through case studies students will examine ethical dilemmas in healthcare and the 

politics underpinning those dilemmas. 

 

COLLEGE WIDE LEARNING GOALS: 

 

1. Critical, analytical, and integrative thinking 

2. Creative and reflective capacities 

3. Leadership, collaboration, and teamwork 

mailto:jtakeno@westminstercollege.edu


 3 

4. Writing and other communication skills 

5. Social responsibility and ethical awareness 

 

COURSE GOALS:  

 

1. Demonstrate an understanding of how social forces affects health, illness, and healthcare. 

2. Examine research related to the meaning and experience of illness with an emphasis on 

mental illness. 

3. Appraise the social distribution of healthcare in the United States and around the world. 

4. Evaluate the social meaning of health care systems and technologies. 

5. Apply the sociology of differing healthcare practitioners and practices to the global 

environment. 

6. Examine ethical dilemmas in healthcare and the politics underpinning those dilemmas. 

 

COURSE GOALS, WEEKLY OBJECTIVES, ASSESSMENTS: 

 

Course Goals Weekly Objectives Assessment/Competencies/Outcomes 

Demonstrate an 

understanding of how social 

forces affects health, illness, 

and healthcare. 

 

• Understanding of social 

forces, health, illness, and 

healthcare 

 

• Complete crossword puzzle on 

social forces and illness 

• Discuss history of disease, health 

patterns, and the future 

• Choose a population (related to race 

& ethnicity, social class, or sex & 

gender) to examine the societal 

impact of the social distribution of 

healthcare 

Examine research related to 

the meaning and experience 

of illness with an emphasis 

on mental illness. 

 

• Identify impact of social 

stress on health 

• Analyze social processes that 

encourage or discourage 

individuals from adopting 

health behaviors 

• Evaluate mental illness on 

ethnicity, gender, and social 

class 

• Analyze the medical and 

sociological model of mental 

illness. 

 

 

• Discuss premature death in a 

selected population 

• Apply the concept of social stress 

to the chosen population  

• Twitter discussion on ethnicity, 

gender, social class, and social 

capital and the effect on mental 

illness; comparison of the medical 

and sociological model of mental 

illness; sociological description of 

the experience of living with mental 

illness; understanding of how 

medical and social ideas about 

mental illness has evolved over 

time. 

• Essay on how lower social class 

status can cause mental illness and 

how mental illness can cause lower 

social class status 
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Appraise the social 

distribution of healthcare in 

the United States and around 

the world. 

 

• Evaluate social distribution 

of healthcare 

• Review how social capital 

can affect health and illness 

• Analyze impact of poverty 

and ethnicity on health 

• Analyze the duties of the 

more fortunate nations over 

the less fortunate nations to 

promote public health. 

 

• Matching activity on social 

distribution of illness 

• Essay on education and health of 

the African-American and the 

White population 

• Complete an “Everyday 

Discrimination Scale and the Major 

Experience Discrimination Scale. 

• Submit a reflection on what was 

found after completing 

discrimination scales. 

• Create a video providing an opinion 

and providing evidence supporting 

the opinion on a selected newspaper  

• Analyze and discuss what duties 

more fortunate have over the less 

fortunate and how these dues 

should be undertaken 

• Create a bio-poem on chosen 

population 

• Discuss a strong response to 

questions of who has the “right” to 

healthcare, primary care, and 

tertiary care 

• Apply personal beliefs, values, 

attitudes and behaviors to chosen 

population in essay 

• Reflection on distribution of organ 

donation (extra credit assignment) 

Evaluate the social meaning 

of health care systems and 

technologies. 

 

• Analyze technology in 

today’s health care 

environment 

• Understand the social 

meaning of technology in 

today’s health care systems 

• Debate technology as either 

inherently good or bad and the 

appropriate use of technology in 

discussion 

• Discuss technological imperative in 

discussion 

• Examine the social meaning of 

technology in the health care 

system through discussion 

Apply the sociology of 

differing healthcare 

practitioners and practices to 

the global environment. 

 

• Relate the concept of 

sociology in the differing 

healthcare practices to the 

global environment 

 

• Discuss healthcare as a right or 

privilege in different parts of the 

world and the effect on healthcare 

practitioners and practice. 
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Examine ethical dilemmas in 

healthcare and the politics 

underpinning those 

dilemmas. 

 

• Examine issues involved in 

several bioethics debates 

• Assess the impact and 

limitation of bioethics on 

research, medical education 

and clinical practice 

• Consider the impact 

bioethics has had on health 

care and on health research 

• Quiz on issues in bioethics 

• Teach us through discussion the 

role professional dominance plays 

in creating ethical problems in 

medical care; role of bioethics; 

similarities and differences between 

the behavior of the doctors in the 

Tuskegee syphilis experiments and 

the Nazi genocide; ethical problems 

involved in new reproductive 

technology, stem cell research and 

resource allocation and; impact of 

bioethics on health care and 

research 

 

GENERAL INFORMATION: 

 

Policies 

 

Professional Behavior - Students are expected to act in a professional manner by generally 

contributing in a positive way to the class.  

• Academic Honesty - Please refer to the Appendix A 

• Professional Behavior - Students are expected to act in a professional manner  

 
Your rights under federal laws: 

 
Section 504 of Rehabilitation Act of 1973/ADA.  Westminster college is committed to provide equal 

access in higher education. If you need disability-related accommodations in this class, have emergency 

medical information you wish to share with me, or need special arrangements in case the building must be 

evacuated, please inform me immediately. Please see me privately after class or in my office. Disability 

Services authorizes disability-related academic accommodations in cooperation with the students 

themselves and their instructors. Students who need academic accommodations or have questions about 

their eligibility should contact Jody Katz, Director of Disability Services & Testing Center, in the 

basement of Giovale Library (801-832-2272) or email disabilityservices@westminstercollege.edu.    
 

Title IX.  Title IX of the Education Amendments of 1972 prohibits sex discrimination against any 

participant in an educational program or activity that receives federal funds. Westminster is committed to 

providing a safe and non-discriminatory learning, living, and working environment to all members of the 

Westminster community and does not discriminate on the basis of sex.  This includes on the basis of 

gender, gender identity, gender expression, nonconformity with gender stereotypes, or sexual orientation. 

The College’s Title IX policy strictly prohibits sexual assault, sexual harassment, gender-based 

harassment, gender-based discrimination, sexual exploitation, interpersonal violence (dating violence, 

domestic violence, stalking), and retaliation for making a good faith report of prohibited conduct or 

participating in any proceeding under the policy. The policy and accompanying procedures are available 

at www.westminstercollege.edu/about/resources/title-ix and discuss prohibited conduct, resources, 

reporting, supportive measures, rights, investigations, and sanctions for violations of the policy.  If you 

want to make a report of prohibited conduct, you may contact Westminster’s Title IX Coordinator, Kat 

Thomas, or report an incident online. Kat can be reached at kthomas@westminstercollege.edu, 801-832-

mailto:disabilityservices@westminstercollege.edu
http://www.westminstercollege.edu/about/resources/title-ix
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2262, or in Malouf 107. You can also contact Deputy Coordinator Rodney Glore at 

rglore@westminstercollege.edu or 801-832-2025 or in HWAC 210. Please note that to the extent 

permitted by law, the College aims to protect the privacy of all parties involved in the investigation and 

resolution of reported violations of the policy. However, the College has a duty to look into and take 

actions in response to reports and cannot guarantee confidentiality or that an investigation will not be 

pursued. The Counseling Center is a confidential resource, and by law the counselors who work there 

cannot reveal confidential information to any third party without express permission unless there is an 

imminent threat of harm to self or others. As an instructor I am a responsible employee and am 

required to report any information I obtain regarding conduct that may violate the policy to the 

Title IX Coordinator so that students can receive supportive measures and referrals to resources, 

they are aware of their options, and the safety of the campus community can be ensured.  If you 

begin to disclose an incident of prohibited conduct, I may interrupt you because I want to make sure that 

you have had the opportunity to discuss the incident with confidential resources on and off campus 

first.  If you need supportive measures inside or outside the classroom because of an incident of 

prohibited conduct, please reach out to the Title IX Coordinator for assistance. 
 

Equal Opportunity.  Title VI of the Civil Rights Act of 1964 prohibits discrimination based on race, 

color, or national origin in any program or activity receiving federal financial assistance. In addition to 

these, Westminster’s Equal Opportunity policy prohibits discrimination or harassment based on ethnicity, 

age, religion, military status, or genetic information in any of its programs or activities. If you encounter 

this type of discrimination or harassment, or feel that you have been retaliated against for reporting 

prohibited conduct or participating in any related proceeding, you should contact Kat Thomas, Equal 

Opportunity Administrator, at kthomas@westminstercollege.edu, or 801-832-2262, or in Malouf 107. 

The equal opportunity policy and procedures can be accessed from the Student Life webpage.  As an 

instructor, just as with Title IX, I am a responsible employee and am required to report any 

information I obtain regarding discrimination or harassment to the Equal Opportunity Officer for 

further review. 

 

Diversity Statement 

Westminster College is dedicated to social justice, equity, and respect as fundamental 

components of our mission and core values. Informed by our college-wide learning goals, 

Westminster acknowledges and engages with the values, experiences, worldviews, and 

intersectional identities and characteristics of all members of our campus community. 

Furthermore, we strive for Inclusive Excellence by consistently interweaving diversity and 

inclusion into our curricula and co-curricular activities, programs, policies, practices, and 

external engagement. It is our goal to cultivate a respectful, equitable, and healthy campus 

community. As part of this statement, we define diversity as individual differences, life 

experiences, group/social differences (e.g., race/ethnicity, class, gender identity and expression, 

sexual orientation, nationality, and disability), historically underrepresented groups, and groups 

with cultural, political, religious/spiritual, or other affiliations. This Diversity Statement is 

further supported by our Commitment to an Inclusive Westminster, the President’s Statement on 

Safe Haven, and our Equal Opportunity, ADA, and Title IX policies. Our Commitment to an 

Inclusive Westminster is only realized through our specific actions and beliefs: • We continue to 

live and embody our core values as they relate to diversity and inclusion and we recognize that 

the work of diversity and inclusion is an ethical imperative. • We fully realize that engaging our 

students in diversity-focused curricula and co-curricular activities better prepares them to be 

leaders, thinkers, and global citizens. 

mailto:rglore@westminstercollege.edu
http://kthomas@westminstercollege.edu
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• We strive to diversify our campus through proactive and intentional policies and strategies 

aimed at the recruitment and retention of students, faculty, and staff from diverse backgrounds. 

• We engage our local and extended campus community in dialogue and shared experiences in a 

continuous process of learning with and from each other. 

• We recognize that our pursuit of excellence depends on our ability to have individuals from 

diverse backgrounds, perspectives, beliefs, and philosophical outlooks. 

• We are committed to building relationships among social identity groups and we strive to have 

productive dialogue and meaningful action across our differences while engaging in critical and 

rigorous analysis. 

• We understand and embrace the educational benefits of diversity because different viewpoints 

and lived experiences enrich the learning experience. We also understand that power, privilege, 

subordination, and other forces of inequality play a role in shaping our individual and collective 

experiences and identities. 

• We strive to build an equity-minded college where everyone feels welcomed 

GRADING: 

 

• Unless otherwise specified all work is due at 11:55 pm on Tuesday evening prior to 

the start of a new week. However, the initial discussion response is due by Saturday 

at 11:55 pm. 

• If assignments are submitted late, prior approval of the course instructor is required in 

order to receive credit.  Otherwise, 20 percent of the total points will be deduced daily 

until the assignment is submitted. 

• Assignments will not be accepted if they are more than one week late without 

instructor’s prior approval. 

Grading Scale: 

• The total point values will be converted to a percent and the grade will be calculated 

using the table below. 

A 4.0 95-100  C 2.0 75-77% 

 A- 3.7 90-94   C- 1.7 73-74% 

  B+ 3.3 87-89    D+ 1.3 69-72% 

B 3.0 83-86  D 1.0 65-68% 

 B- 2.7 80-82   D- 0.7 62-64% 

  C+ 2.3 78-79  F 0.0 61 & Below 

 


